THE DEPARTMENT OF WATER AFFAIRS
SPECIAL RECRUITMENT DRIVE

The Department of Water Affairs is an equal opportunity, affirmative action employer. It is the intention of the
Department to promote representivity in the public service through the filling of these posts and the
candidature of persons whose transfer/promotion/appointment will promote representivity will receive
preference. An indication by candidates in this regard will expedite the processing of applications. If no
suitable candidates from the under-represented groups can be identified, candidates from the represented
groups will be considered.

Note: Short-listed candidates must be willing to undergo normal vetting and verification processes,

including a competency assessment and personality profile analysis.

PERSONS WITH DISABILITIES ARE HIGHLY ENCOURAGED TO APPLY

SPECIAL APPLICATION PROCEDURE:

Applications for the Special Recruitment Drive may be posted or faxed for your convenience.
Applicants who prefer to hand deliver their applications at the centres are welcome to do so.

Applications must be submitted on form Z83, obtainable from any Government department, and
should be accompanied by a comprehensive CV as well as certified copies of all qualifications,
Identity Document and Driver’s Licence.

HEAD OFFICE: Gate P8, Church Street Entrance, Tshwane Events Centre, Pretoria Show
Grounds.

GAUTENG: Gate P8, Church Street Entrance, Tshwane Events Centre, Pretoria Show
Grounds.

WESTERN CAPE: Department of Water Affairs, 3 Blanckenberg Road, Belville.

EASTERN CAPE: Silimela Entertainment Centre, Zwelitsha, opposite the Eastern Cape

Provincial Headquarters of SAPS.
KWAZULU-NATAL: International Convention Centre, Durban.

MPUMALANGA: Ehlanzeni District Municipality Disaster Management Conference Centre, 8
Van Niekerk Street, ABSA Square, Nelspruit.

LIMPOPO: Royal Hotel, Jorrisen Street, Polokwane.



PLEASE NOTE: Posts in each Province/Region are located at various Centres within the
Province/Region; Applicants are encouraged to indicate their preferred Centre during the application

process on the above dates.
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CHIEF ENGINEER GRADE A
R545,148 per annum
Head Office - Ref. 2011/0SD/03HO

Engineering degree (B.Eng or B.Sc. [Eng]). Six years post-qualification
experience as a registered Professional Engineer. Valid driver's licence.
Compulsory registration with ECSA as a Professional Engineer.

Monday, 21st February 2011.

CHIEF ENGINEER GRADE A
R545,148 per annum
Eastern Cape - Ref. 2011/OSD/02EC

Engineering degree (B.Eng or B.Sc. [Eng]). Six years post-qualification
experience as a registered Professional Engineer. Valid driver's licence.
Compulsory registration with ECSA as a Professional Engineer.

Monday, 21st February 2011.

SCIENTIFIC MANAGER GRADE A
R469,737 per annum
Head Office - Ref. 2011/0SD/01HO

M.Sc. degree or equivalent qualification. Ten years relevant experience (post-
B.Sc. qualification). Compulsory registration with SACNASP as a Professional
Scientist.

Monday, 21st February 2011.

SCIENTIST MANAGER GRADE A
R469,737 per annum
Head Office - Ref. 2011/0SD/48HO

M.Sc. degree or equivalent qualification. Ten vyears relevant scientific
experience (post-B.Sc. qualification). Registered with SACNASP as a
Professional Scientist. Extensive experience in the acquisition, auditing and
provision of ground water related data.

Monday, 21st February 2011.

SCIENTIST MANAGER GRADE A
R469,737 per annum
Eastern Cape - Ref. 2011/OSD/05EC

M.Sc. degree or equivalent qualification. Ten years relevant experience (post-
B.Sc. qualification). Compulsory registration with SACNASP as a Professional
Scientist.

Monday, 21st February 2011.

CONTROL ENGINEERING TECHNOLOGIST GRADE A
R392,877 per annum
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Head Office - Ref. 2011/0SD/23HO

B.Tech in Engineering. Six years post-qualification Engineering Technologist
experience. Valid driver's licence. Compulsory registration with ECSA as an
Engineering Technologist.

Monday, 21st February 2011.

ENGINEER (PRODUCTION) GRADE A-C
R371,839 -R570,051 per annum
Head Office - Ref. 2011/0SD/04HO

Engineering degree (B.Eng or B.Sc. [Eng]). Six years post-qualification
experience as a registered Professional Engineer. Valid driver's licence.
Compulsory registration with ECSA as a Professional Engineer.

Monday, 21st February 2011.

ENGINEER (PRODUCTION) GRADE A-C
R371,839 - R570,051 per annum
Head Office - Ref. 2011/0SD/06HO (10 Posts)

Engineering degree (B.Eng or B.Sc. [Eng]). Three years post-qualification
engineering experience. Valid driver's licence. Compulsory registration with
ECSA as a Professional Engineer.

Monday, 21st February 2011.

ENGINEER (PRODUCTION) GRADE A-C
R371,838 - R570,051 per annum
Head Office - Ref. 2011/0SD/07HO

Engineering degree (B.Eng or B.Sc. [Eng]). Three years post-qualification
engineering experience. Valid driver's licence. Compulsory registration with
ECSA as a Professional Engineer.

Monday, 21st February 2011.

ENGINEER (PRODUCTION) GRADE A-C
R371,838 - R570,051 per annum
Western Cape - Ref. 2011/0SD/08WC (3 Posts)

Engineering degree (B.Eng or B.Sc. [Eng]). Three years post-qualification
engineering experience. Valid driver's licence. Compulsory registration with
ECSA as a Professional Engineer.

Monday, 21st February 2011.

SCIENTIST TECHNICIAN GRADE A-C

R320,406 - R491,190 per annum

Western Cape - Ref. 2011/0SD/13WC (2 Posts)

An appropriate National diploma/degree plus relevant experience.
Monday, 21st February 2011.

SCIENTIST (PRODUCTION) GRADE A-C
R320,406 - R491,190 per annum

Eastern Cape - Ref. 2011/OSD/15EC

Head Office - Ref.2011/0SD/15HO (16 Posts)
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Western Cape - Ref. 2011/0SD/15WC

Science degree (B.Sc.) (Hons) or equivalent qualification. Compulsory
registration with SACNASP as a Professional Scientist. Three years post-
qualification experience.

Monday, 21st February 2011.

SCIENTIST (PRODUCTION) GRADE A-C GEOHYDROLOGY
R320,406 - R491,190 per annum
Head Office - Ref. 2011/0SD/16HO

Science degree (B.Sc.) (Hons) or equivalent qualification. Compulsory
registration with SACNASP as a Professional Scientist. Three years post-
qualification experience.

Monday, 21st February 2011.

SCIENTIST (PRODUCTION) GRADE A-C: GROUND WATER
R320,406 - R491,190 per annum
Head Office - Ref. 2011/0SD/10HO

Science degree (B.Sc.) (Hons) or equivalent qualification. Compulsory
registration with SACNASP as a Professional Scientist. Three years post-
qualification experience.

Monday, 21st February 2011.

SCIENTIST (PRODUCTION) GRADE A-C
R320,406 - R491,190 per annum
Head Office - Ref. 2011/OSD/09HO (6 Posts)

Science degree (B.Sc.) (Hons) or equivalent qualification. Compulsory
registration with SACNASP as a Professional Scientist. Three years post-
qualification experience.

Monday, 21st February 2011.

SCIENTIST (PRODUCTION) GRADE A-C
R320,406 - R491,190 per annum
Mpumalanga - Ref. 2011/0OSD/11MP (2 Posts)

Science degree (B.Sc.) (Hons) or equivalent qualification. Compulsory
registration with SACNASP as a Professional Scientist. Three years post-
qualification experience.

Monday, 21st February 2011.

SCIENTIST (PRODUCTION) GRADE A-C
R320,406 - R491,190 per annum
Limpopo - Ref. 2011/0OSD/12LP

Science degree (B.Sc.) (Hons) or equivalent qualification. Compulsory
registration with SACNASP as a Professional Scientist. Three years post-
qualification experience.

Monday, 21st February 2011.

CONTROL ENVIRONMENTAL OFFICER GRADE A
R256,443 per annum
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Head Office - Ref. 2011/0SD/18HO (4 Posts)

Four-year degree or equivalent qualification in Natural or Environmental
Science and six years post-qualification experience.

Monday, 21st February 2011.

CONTROL ENGINEERING TECHNICIAN GRADE A-B
R234,582 per annum
Head Office - Ref. 2011/0SD/19HO

National diploma in Engineering. Six years post-qualification technical
experience. Valid driver's licence. Compulsory registration with ECSA as a
Professional Engineering Technician.

Monday, 21st February 2011.

CONTROL ENGINEERING TECHNICIAN GRADE A
R234,528 per annum

Head Office - Ref. 2011/0SD/20HO

Limpopo - Ref. 2011/0OSD/20LP

National diploma in Engineering. Six years post-qualification technical
experience. Valid driver's licence. Compulsory registration with ECSA as a
Professional Engineering Technician.

Monday, 21st February 2011.

CONTROL ENGINEERING TECHNICIAN GRADE A
R234,528 per annum

KwaZulu-Natal - Ref. 2011/0OSD/45ZN (4 Posts)
Limpopo - Ref. 2011/0OSD/45LP

National diploma in Engineering. Six years post-qualification technical
experience. Valid driver's licence. Compulsory registration with ECSA as a
Professional Engineering Technician.

Monday, 21st February 2011.

CONTROL ENGINEERING TECHNICIAN GRADE A
R234,528 per annum
Head Office - Ref. 2011/0SD/22HO

National diploma in Engineering. Six years post-qualification technical
experience. Valid driver's licence. Compulsory registration with ECSA as a
Professional Engineering Technician.

Monday, 21st February 2011.

CHIEF ARTISAN GRADE A: DRILLING INSPECTION
R212,421 per annum
Head Office - Ref. 2011/0SD/47HO (2 Posts)

Appropriate Trade Test certificate. Ten years post-qualification experience as
an Artisan Foreman. Valid driver's licence.

Monday, 21st February 2011.

ENVIRONMENTAL OFFICER (SPECIALISED PRODUCTION)
R208,197 per annum
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Eastern Cape - Ref. 2011/OSD/25EC (2 Posts)
Relevant Honours degree in Environmental or related fields.

Monday, 21st February 2011.

MR5 LEGAL ADMINISTRATION OFFICER GRADE 5
R205,221 per annum

Limpopo - Ref. 2011/0OSD/27LP (3 Posts)

Mpumalanga - Ref. 2011/0SD/27MP

Head Office - Ref. 2011/0SD/27HO

LLB. At least eight years post-qualification legal experience.
Monday, 21st February 2011.

ENGINEERING TECHNOLOGIST (PRODUCTION) GRADE A-C
R188,442 - R288,882 per annum
Head Office - Ref. 2011/0SD/28HO (7 Posts)

B.Tech degree in Engineering. Three years post-qualification Engineering
Technologist experience. Valid driver's licence. Compulsory registration with
ECSA as an Engineering Technologist.

Monday, 21st February 2011.

ARTISAN FOREMAN GRADE A
R165,666 per annum
Gauteng - Ref. 2011/0SD/44GP (5 Posts)

Appropriate Trade Test Certificate. A valid driver's licence. Five years post-
qualification experience as an Artisan.

Monday, 21st February 2011.

ENGINEERING TECHNICIAN (PRODUCTION) GRADE A-C
R159,978 - R245,241 per annum

Eastern Cape - Ref. 2011/OSD/34EC (5 Posts)

Head Office - Ref. 2011/0SD/34HO (24 Posts)

Limpopo - Ref. 2011/0OSD/34LP (13 Posts)

Mpumalanga - Ref. 2011/0OSD/35MP (6 Posts)

Western Cape - Ref. 2011/0SD/38WC (9 Posts)

National diploma in Engineering. Three years post-qualification technical
experience. Valid driver's licence. Compulsory registration with ECSA as a
Professional Engineering Technician.

Monday, 21st February 2011.

SCIENTIFIC TECHNICIAN GRADE A-C
R159,978 - R245,241 per annum
Limpopo - Ref. 2011/0OSD/31LP

Diploma in Science or equivalent qualification. Compulsory registration with the
SACNASP as a certificated Natural Scientist. Three years post-qualification
experience.

Monday, 21st February 2011.
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ENGINEERING TECHNICIAN (PRODUCTION) GRADE A-C
R140,208 per annum
Limpopo - Ref. 2011/OSD/49LP (5 Posts)

National diploma in Engineering. Three years post-qualification technical
experience. Valid driver's licence. Compulsory registration with ECSA as a
professional Engineering Technician.

Monday, 21st February 2011.

ENVIRONMENTAL OFFICER (PRODUCTION) GRADE A-C
R139,917 - R288,882 per annum
Mpumalanga - Ref. 2011/0SD/40MP

Relevant National diploma in Environmental Management or Natural Sciences.
No experience necessary.

Monday, 21st February 2011.

ARTISAN GRADE B

R122,277 per annum

Limpopo - Ref. 2011/OSD/41LP (4 Posts)

Appropriate Trade Test Certificate. Valid driver's licence.

Monday, 21st February 2011.

ARTISAN (PRODUCTION) GRADE A
R103,806 per annum
Western Cape - Ref. 2011/0SD/43WC

Appropriate Trade Test Certificate. A valid driver's licence. Five years post-
qualification experience as an Artisan.

Monday, 21st February 2011.

DEPUTY DIRECTOR: WATER MAN INST AND LOCAL GOV
R406,839 per annum - (Level 11)
Head Office - Ref.2011/11/29HO

National diploma/degree in Social Science or equivalent qualification. Three
years Junior Management experience. Knowledge of community development
practices. Interpersonal and communication skills. Valid driver's licence.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: ADMINISTRATION
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/01HO

National diploma/degree in Administration.
experience in Administration.

Tuesday, 22nd February 2011.

Three years management
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DEPUTY DIRECTOR: GENERAL LEDGER

R406,839 per annum - (Level 11)

Head Office - Ref. 2011/11/36HO

Bachelor’s degree in Finance. Three years management experience in finance.
Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: AUTHORISATION ADMINISTRATION

R406,839 per annum - (Level 11)

Head Office - Ref. 2011/11/03HO

Relevant three-year qualification plus three years experience in a related field.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: BILATERAL RELATIONS
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/04HO

National diploma/degree in Political Science. Three years Junior Management
experience. Diplomatic skills. Policy and strategic development knowledge.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: BILLING MANAGEMENT
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/05HO

Bachelor's degree in Financial Administration. Three years management
experience in financial administration.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: COMPLIANCE MONITORING AND INVESTIGATIONS
R406,839 per annum - (Level 11)

Head Office - Ref. 2011/11/10HO

Relevant three-year qualification plus three years experience in a related field.
Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: CONTRACT REGULATIONS

R406,839 per annum - (Level 11)

Head Office - Ref. 2011/11/11HO

Relevant three-year qualification plus three years experience in a related field.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: STAKEHOLDER EMPOWERMENT
R406,839 per annum - (Level 11)
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Head Office - Ref. 2011/11/25HO

National diploma/degree in Social Science or equivalent qualification. Three
years Junior Management experience. Knowledge of community development
practices. Interpersonal and communication skills. Valid driver's licence.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: CUSTOMER RELATIONS
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/12HO

National diploma/degree with three years Junior Management experience.
Knowledge of customer relations. Report writing and communications skills.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: STRATEGIC SUPPORT
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/26HO

National diploma/degree in Social Science plus three years management
experience in Administration.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: DEVELOPMENT
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/13HO

National diploma/degree in Social Science. Three years management
experience. Knowledge of community development practices. Strategic
planning skills.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: TECHNICAL REGULATION
R406,839 per annum - (Level 11)
Head Office - Ref.2011/11/28HO

Relevant three-year qualification plus three years technical experience in a
related field of work.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: EMPLOYEE RELATIONS
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/14HO

National diploma/degree in Labour Relations. Three years management
experience in Labour Relations.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: EXTERNAL AUDIT
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/15HO

Bachelor's degree in Finance. Three years management experience in
Finance.
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Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: FINANCE AND CORPORATE SUPPORT
R406,839 per annum - (Level 11)
Eastern Cape - Ref. 2011/11/16EC

National diploma/degree in Financial Management with
management experience in Financial Administration.

Tuesday, 22nd February 2011.

three years

DEPUTY DIRECTOR: INSTITUTIONAL REGULATIONS
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/20HO

National diploma/degree in Social Science or equivalent qualification. Three
years Junior Management experience. Knowledge of community development
practices. Interpersonal and communication skills. Valid driver's licence.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: MONITORING AND EVALUATION
R406,839 per annum - (Level 11)
Gauteng - Ref. 2011/11/21GP

National diploma/degree in Social Science. Three years management
experience in Monitoring and Evaluation.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: PROJECT ADMINISTRATION
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/23HO

National diploma/degree in Public Administration. Three years management
experience. Communication skills. Proficient use of MS Office applications.
Knowledge of public administration. Strategic planning.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: WATER SECTOR SKILLS DEVELOPMENT
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/32HO

Relevant three-year qualification in Skills Development plus three years
relevant experience.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: REGULATION
R406,839 per annum - (Level 11)
KwaZulu-Natal - Ref. 2011/11/24ZN

National diploma (Civil Engineering) or degree (Social Science) plus three
years related experience.
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Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: STRATEGIC SUPPORT
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/27HO

National diploma/degree in Administration or Management. Three years
management experience in Administration.

Tuesday, 22nd February 2011.

PROJECT CO-ORDINATOR
R406,839 per annum - (Level 11)
Mpumalanga - Ref. 2011/11/37MP (2 Posts)

Tertiary qualification in Accounting or Financial Management plus five years
relevant experience in Financial Management. Knowledge of the Public
Finance Management Act (PFMA), Supply Chain Management Regulations
and Legislation, Public Service Regulations, National Treasury Regulations and
Division of Revenue Act (DORA). Experience in Financial Management, BAS
and SAP. Planning and organising, problem solving, strategic thinking and
leadership skills. Ability to conduct research and gather information as well as
meet specific time-frames. Knowledge of the Water Sector programmes and
legislation will serve as an advantage. Excellent knowledge of BAS, SAP,
SCOA, MS Excel and Ms Word. A valid driver’s licence. Good communication
(verbal and written) skills.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: ASSET MANAGEMENT
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/02HO

National diploma/degree in Asset Management or equivalent qualification. Six
years experience in the field of Asset Management. Knowledge of Financial
Management systems, eg. LOGIS, BAS, etc. In-depth understanding of
principles and application procedures for the PFMA and Treasury Regulations,
PPPFA, GAAP and GRAP. Supply Chain Management Framework. Knowledge
of Government Supply Chain policies.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: WATER SECTOR DATA
R406,839 per annum - (Level 11)
Gauteng - Ref. 2011/11/30GP

Appropriate National diploma/degree. Three years management experience in
water sector data management.

Tuesday, 22nd February 2011.

DEPUTY DIRECTOR: WATER SECTOR REGULATION
R406,839 per annum - (Level 11)
KwaZulu-Natal - Ref. 2011/11/31ZN (2 Posts)

Appropriate National diploma/degree plus appropriate experience.
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Tuesday, 22nd February 2011.

SENIOR POLICY SPECIALIST
R406,839 per annum - (Level 11)
Head Office - Ref. 2011/11/35HO

National diploma/degree in Public Administration. Knowledge of policy
development. Six years appropriate experience. Knowledge of Strategic
Planning. Communication and interpersonal skills.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: ADMINISTRATION
R206,982 per annum - (Level 9)

Eastern Cape - Ref. 2011/09/01EC

Head Office - Ref. 2011/09/01HO (6 Posts)
Western Cape - Ref. 2011/09/01WC

National diploma/degree in Public Administration. Three years appropriate
experience. Knowledge of public administration. Proficient use of MS Office
applications.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: FINANCIAL SYSTEMS MANAGEMENT
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/17HO (5 Posts)

National diploma/degree in Finance. Three years experience in executing
financial functions and approving financial transaction.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: BILLING MANAGEMENT
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/07HO

National diploma/degree in Finance. Three years experience in executing
financial functions and approving financial transactions.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: ASSET ACQUISITION
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/03HO

National diploma/degree in Asset Management. Minimum of three years
experience in the field of asset management.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: ASSET DISPOSAL
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/04HO
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POST:
SALARY:

CENTRE & REFERENCE NUMBER:

National diploma/degree in Asset Management. Minimum of three years
experience in the field of asset management.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: ASSET REGISTER
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/05HO

National diploma/degree in Asset Management. Minimum of three years
experience in the field of asset management.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: EXPENDITURE
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/60HO (2 Posts)

National diploma/degree in Financial Management plus at least three years
experience in a relevant field. Experience in revenue management, BAS and
PERSAL. Sound knowledge of the PFMA, Treasury Regulations and Financial
Rules.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: BILATERAL RELATIONS
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/06HO

National diploma/degree in Political Science. Three years appropriate
experience Diplomatic skills.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: COMPLIANCE
R206,982 per annum - (Level 9)

Head Office -Ref.2011/09/09HO
KwaZulu-Natal - Ref. 2011/09/09ZN (2 Posts)

Relevant three-year qualification in Engineering plus three years relevant
experience.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: ORGANISATIONAL DESIGN
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/28HO

National diploma/degree in Management Services (Organisation and
Workstudy). Three years experience as Organisational Design Practitioner.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: INSPECTIONS
R206,982 per annum - (Level 9)
Head Office - Ref.2011/09/23HO (3 Posts)
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REQUIREMENTS:

APPLICATION DATE:

POST:

Appropriate three-year qualification plus three years relevant working
experience.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: EMPLOYEE RELATIONS
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/12HO

National diploma/degree in Labour Relations. Three years experience as
Labour Relations Officer.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: INSTITUTIONAL OVERSIGHT
R206,982 per annum - (Level 9)
Limpopo - Ref. 2011/09/24LP

A recognised degree and National diploma in Water Management with three
years relevant experience. The formulation of policies and guidelines on
institutional oversight. The management of stakeholder participation in Water
Resource Management. The reviewing, facilitating and establishing of CMA's.
The formulation and overseeing of pricing strategy. The rendering of
administration of the section.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: DORA CO-ORDINATION
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/10HO

National diploma/degree in Financial Management or equivalent qualification
plus at least three years experience in a relevant field. Experience in revenue
management, BAS and SAP. Sound knowledge of the PFMA, Treasury
Regulations and Financial Rules.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: FINANCE ABAP PROGRAMME
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/13HO

National diploma/degree in Finance. Three years experience in ABAP
programme.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: FINANCIAL ACCOUNTING
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/14HO

National diploma/degree in Finance. Three years experience in the Finance
and Accounting Management environment.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: RECONCILIATION
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R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/33HO

Degree in Finance. Three years appropriate experience in finance.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: ICT QUALITY ASSURANCE

R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/21HO

National diploma/degree in Information Technology with

experience.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: IMPLEMENTATION

R206,982 per annum - (Level 9)
Eastern Cape - Ref. 2011/09/22EC

three years

An appropriate three-year degree or equivalent qualification plus three years

experience.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: LAND USE
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/25HO

A three-year appropriate degree. Extensive appropriate experience in land
administration and land related matters. A valid Code 8 driver's licence.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: SCM PERFORMANCE

R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/61HO

National diploma/degree in Supply Chain Management. Minimum of three

years experience in the field of Supply Chain Management.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: REGIONAL PROGRAMME MANAGEMENT

R206,982 per annum - (Level 9)
Gauteng - Ref. 2011/09/34GP

Appropriate National diploma/degree. Three years of appropriate experience.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: SCM DATABASE REDUNDANT MATERIAL

R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/36HO

National diploma/degree in Supply Chain Management. Minimum of three

years experience in the field of Supply Chain Management.

Tuesday, 22nd February 2011.
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ASSISTANT DIRECTOR: FINANCIAL COSTING AND EVALUATION
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/15HO

National diploma/degree in Finance. Three years experience in executing
financial functions and approving financial transaction.

Tuesday, 22nd February 2011.

INSTITUTIONAL DEVELOPMENT OFFICER
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/52HO (4 Posts)

National diploma/degree in Social Science or equivalent. Knowledge of
community development practices. Interpersonal and Communication skills.
Valid driver's licence.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: SCM DEMAND PLANNER
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/37HO

National diploma/degree in Supply Chain Management.
experience at management level.

Tuesday, 22nd February 2011.

Three years

ASSISTANT DIRECTOR: SCM DISPOSAL MANAGEMENT
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/38HO

National diploma/degree in Supply Chain Management. Minimum of three
years experience in the field of Supply Chain Management.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: SCM RESEARCH
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/39HO

National diploma/degree in Supply Chain Management. Minimum of three
years experience in the field of Supply Chain Management

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: ORGANISATIONAL DEVELOPMENT
R206,982 per annum - (Level 9)
Limpopo - Ref. 2011/09/29LP

A recognised National diploma/degree in Organisational Design with three
years appropriate experience. Implement organisational structures. Conduct
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Job Evaluation Design and implement Organisational Design initiative or
interventions. Implement Organisational systems.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: WATER USE ASSOCIATION DEVELOPMENT
R206,982 per annum - (Level 9)
Western Cape - Ref. 2011/09/48WC

National diploma/degree in Social Science. Knowledge of community
development practices. Three years appropriate experience. Valid driver's
licence.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: PERFORMANCE AUDITS
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/30HO

An appropriate three-year diploma/degree with Auditing, Internal Auditing
and/or Accounting as a major subject(s). At least three years experience in
Internal/External Auditing of which one year must have been in performance
auditing. Essential: One year supervisory experience. Valid Code B driver's
licence. Interpersonal and communication skills.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: DORA FUNDING
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/11HO

National diploma/degree in Financial Management or equivalent qualification
plus at least three years experience in a relevant field. Experience in revenue
management, BAS and SAP. Sound knowledge of the PFMA, Treasury
Regulations and Financial Rules.

Tuesday, 22nd February 2011.

PRINCIPAL DEVELOPMENT EXPERT
R206,982 per annum - (Level 9)

Eastern Cape - Ref. 2011/09/58EC

Head Office - Ref. 2011/09/58HO (4 Posts)

National diploma/degree in Social Science or equivalent qualification with three
years relevant experience. Knowledge of community development practices.
Interpersonal and communication skills. Valid driver's licence.

Tuesday, 22nd February 2011.

CHIEF DEVELOPMENT EXPERT
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/49HO
KwaZulu-Natal - Ref. 2011/09/49ZN

National diploma/degree in Social Science. Three years appropriate
experience. Knowledge of community development practices. Interpersonal
and Communication skills.
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Tuesday, 22nd February 2011.

WATER POLLUTION CONTROL
R206,982 per annum - (Level 9)
KwaZulu-Natal - Ref. 2011/09/61ZN

National diploma/degree in Water Utilisation or Water Care. Three years
relevant experience.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: WATER SERVICES
R206,982 per annum - (Level 9)
Gauteng - Ref. 2011/09/46GP

Appropriate diploma/degree. Three years management experience in water
sector data management.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: SCM SOURCING SPECIALIST GOODS AND
MATERIAL

R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/40HO

National diploma/degree in Supply Chain Management.
experience at a management level.

Tuesday, 22nd February 2011.

Three vyears

ASSISTANT DIRECTOR: SCM SPECIFICATIONS FOR ANALYST
R206,982 per annum - (Level 9)
Head Office - Ref.2011/09/41HO

National diploma/degree in Supply Chain Management.
experience at a management level.

Tuesday, 22nd February 2011.

Three years

ASSISTANT DIRECTOR: SCM STOCK AND NON-FIXED ASSETS ITEMS
R206,982 per annum - (Level 9)
Head Office - Ref.2011/09/42HO

National diploma/degree in Supply Chain Management. Minimum of three
years experience in the field of Supply Chain Management.

Tuesday, 22nd February 2011.

ASSISTANT DIRECTOR: WATER USE ASSOCIATION
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/47HO
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National diploma/degree in Science plus three years relevant experience.

Tuesday, 22nd February 2011.

PRINCIPAL DEVELOPMENT EXPERT
R206,982 per annum - (Level 9)
Head Office - Ref. 2011/09/57HO (2 Posts)

A degree in Social Science plus three years appropriate experience in a
related field. Knowledge of community development practices. Interpersonal
and communication skills Valid driver’s licence.

Tuesday, 22nd February 2011.

CORPORATE SUPPORT MANAGER
R206,982 per annum - (Level 9)
Head Office - Ref.2011/09/50HO

National diploma/degree in Public Administration with three years experience
as an Office Manager. Detail orientated and analytical thinker. Relationship
Management. Computer literacy and project management skills.

Tuesday, 22nd February 2011.

REGULATORY INSPECTOR

R174,117 per annum - (Level 8)

Head Office - Ref. 2011/08/17HO (3 Posts)

Appropriate two-year qualification plus relevant working experience.
Tuesday, 22nd February 2011.

SENIOR ADMINISTRATIVE OFFICER
R174,117 per annum - (Level 8)
Head Office - Ref. 2011/08/30HO

Three-year degree/diploma with two years appropriate experience. Knowledge
of public administration. Proficient with MS Office applications. Interpersonal
and communication skills. Supervision skills.

Tuesday, 22nd February 2011.

SENIOR HUMAN RESOURCES PRACTITIONER
R174,117 per annum - (Level 8)
Gauteng - Ref. 2011/08/23GP

National diploma/degree inhuman Resource Management.
experience in Human Resources.

Tuesday, 22nd February 2011.

Two years

SENIOR PERSONNEL PRACTITIONER
R174,117 per annum - (Level 8)
Mpumalanga - Ref. 2011/08/25MP

National diploma/degree in Human Resource. One year experience as a



APPLICATION DATE:

POST:
SALARY:

CENTRE & REFERENCE NUMBER:

REQUIREMENTS:

APPLICATION DATE:

POST:
SALARY:

CENTRE & REFERENCE NUMBER:

REQUIREMENTS:

APPLICATION DATE:

POST:
SALARY:

CENTRE & REFERENCE NUMBER:

REQUIREMENTS:

APPLICATION DATE:

POST:
SALARY:

CENTRE & REFERENCE NUMBER:
CENTRE & REFERENCE NUMBER:
CENTRE & REFERENCE NUMBER:

REQUIREMENTS:
APPLICATION DATE:

POST:
SALARY:

CENTRE & REFERENCE NUMBER:

REQUIREMENTS:

APPLICATION DATE:

Human Resource Practitioner.

Tuesday, 22nd February 2011.

CHIEF SURVEY OFFICER
R174,117 per annum - (Level 8)
Head Office - Ref. 2011/08/03HO

Grade 12 Certificate or equivalent qualification in Survey. Six years appropriate
experience. Knowledge of survey practices and equipment. Valid Code B
driver's licence.

Tuesday, 22nd February 2011.

SOCIAL DEVELOPMENT / TRAINING CO-ORDINATOR
R174,117 per annum - (Level 8)
Mpumalanga - Ref. 2011/08/29MP

National diploma/degree in Social Science. One year experience as a Social
Development Officer.

Tuesday, 22nd February 2011.

SENIOR INTERNAL AUDITOR
R174,117 per annum - (Level 8)
Head Office - Ref. 2011/08/24HO (2 Posts)

An appropriate three-year degree/diploma with Auditing, Internal Auditing
and/or Information Systems as a major subject(s). At least three years
experience in Internal Auditing and/or External Auditing of which one year must
have been in Computer Auditing. Knowledge of data analysis, ACL and
CAAT'’s. Good interpersonal and communication (verbal and written) skills.
Valid Code B driver’s licence.

Tuesday, 22nd February 2011.

SENIOR STATE ACCOUNTANT

R174,117 per annum - (Level 8)

Gauteng - Ref. 2011/08/28GP

Mpumalanga - Ref. 2011/08/28MP

Western Cape - Ref. 2011/08/28WC (2 Posts)

Degree/diploma in Finance plus two years relevant experience.

Tuesday, 22nd February 2011.

ADMINISTRATIVE OFFICER
R140,208 per annum - (Level 7)
Head Office - Ref. 2011/07/22HO

Three-year degree/diploma with three years appropriate experience.
Knowledge of Public sector administration. Proficiency in MS Office
applications. Interpersonal and communication skills. Supervisory skills.

Wednesday, 23rd February 2011.
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CONTROL AUXILIARY SERVICES OFFICER

R174,117 per annum - Level 8

Eastern Cape - Ref. 2011/08/07EC

Grade 12 Certificate. Five years experience as an Auxiliary Services Officer.
Tuesday, 22nd February 2011.

HUMAN RESOURCES PRACTITIONER
R174,117 per annum - (Level 8)

Head Office - Ref. 2011/08/12HO
Limpopo - Ref. 2011/08/12LP (2 Posts)

Three-year qualification in Human Resource Management plus two years
relevant experience.

Tuesday, 22nd February 2011.

SUPPLY CHAIN PRACTITIONER
R174,117 per annum - (Level 8)
Head Office - Ref. 2011/08/31HO (7 Posts)

Grade 12 Certificate with six years experience. Knowledge of the Public
Finance Management Act (PFMA). Good communication skills. Computer
literacy.

Tuesday, 22nd February 2011.

SENIOR STATE ACCOUNTANT

R174,117 per annum - (Level 8)

Head Office - Ref. 2011/08/01HO (25 Posts)
Limpopo - Ref. 2011/08/01LP

A recognised degree/diploma in Financial Management with two years
appropriate experience. Provide financial administration of entity maintenance
on BAS and SAP. Manage the collection of revenue in the Department.
Handling of audit queries. Handle payments in suspension account and do
follow up on bad debts. Process enquiries on different financial matters.

Tuesday, 22nd February 2011.

SENIOR PROVISIONING ADMINISTRATION OFFICER
R174,117 per annum - (Level 8)
Limpopo - Ref. 2011/08/26LP

A recognised National diploma/degree in Supply Chain Management with two
years appropriate experience. Ensure effective Provisioning of Transport.
Ensure effective and efficient control of fleet. Manage and supervise Human
Resources. Manage Tender Section. Manage Asset Disposal. Manage
payments. Ensure Provisioning Administration Management. Perform effective
Management and Development.

Tuesday, 22nd February 2011.

SENIOR ADMINISTRATIVE OFFICER
R174,117 per annum - (Level 8)

Head Office - Ref. 2011/08/19HO (14 Posts)
KwaZulu-Natal - Ref. 2011/08/19ZN
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Three-year degree/diploma with three years appropriate experience.
Knowledge of public administration. Proficient with MS Office applications.
Interpersonal and communication skills. Supervision skills.

Tuesday, 22nd February 2011.

DATA MANAGER
R174,117 per annum - (Level 8)
KwaZulu-Natal - Ref. 2011/08/08ZN

A National diploma/degree in IT (Information Technology) plus a minimum of
two years experience.

Tuesday, 22nd February 2011.

PRINCIPAL COMMUNITY DEVELOPMENT OFFICER

R174,117 per annum - (Level 8)

Eastern Cape - Ref. 2011/08/16EC (2 Posts)

Limpopo - Ref. 2011/08/16LP

Grade 12 Certificate plus three years relevant working experience.
Tuesday, 22nd February 2011.

COMMUNICATION OFFICER
R174,117 per annum - (Level 8)
Limpopo - Ref. 2011/08/05LP

Three-year degree in Communication Studies plus two years relevant
experience.

Tuesday, 22nd February 2011.

COMMUNITY DEVELOPMENT OFFICER

R174,117 per annum - (Level 8)

Limpopo - Ref. 2011/08/06LP (4 Post)

Grade 12 Certificate plus five years relevant working experience.

Tuesday, 22nd February 2011.

INSTITUTIONAL SUPPORT CO-ORDINATOR
R174,117 per annum - (Level 8)
Gauteng - Ref. 2011/08/13GP

National diploma/degree in Social Science. Three years in a community
development environment.

Tuesday, 22nd February 2011.

DEVELOPMENT EXPERT
R174,117 per annum - (Level 8)
Head Office - Ref. 2011/08/09HO (3 Posts)

National diploma/degree in Social Science plus two years appropriate
experience.
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Tuesday, 22nd February 2011.

CHIEF WATER PLANT SUPERINTENDENT
R174,117 per annum - (Level 8)
Gauteng - Ref. 2011/08/04GP

Grade 12 Certificate plus a Certificate in Water Care. Minimum of six years
experience.

Tuesday, 22nd February 2011.

TRAINING OFFICER
R174,117 per annum - (Level 8)
Limpopo - Ref. 2011/08/33LP (3 Posts)

National diploma/degree in Human Resources Development / Training plus two
years experience in a training environment.

Tuesday, 22nd February 2011.

ACCOUNTANT
R140,208 per annum - (Level 7)
Head Office - Ref. 2011/07/01HO (17 Posts)

A recognised degree/diploma in Financial Management with appropriate
experience. Provide financial administration of entity maintenance on BAS and
SAP. Manage the collection of revenue in the Department. Handling of audit
queries. Handle payments in suspension account and do follow up on bad
debts. Handle various financial enquiries.

Wednesday, 23rd February 2011.

CHIEF ACCOUNTING CLERK

R140,208 per annum - (Level 7)

Eastern Cape - Ref. 2011/07/04EC

Head Office - Ref. 2011/07/04HO (8 Posts)

Limpopo - Ref. 2011/07/04LP

Mpumalanga - Ref. 2011/07/04MP

Grade 12 Certificate plus a minimum of six years experience.
Wednesday, 23rd February 2011.

ACCOUNTING CLERK
R140,208 per annum - (Level 7)
Head Office - Ref. 2011/07/02HO

Grade 12 Certificate plus three years experience in an administration
environment.

Wednesday, 23rd February 2011.
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SUPPLY CHAIN PRACTITIONER
R140,208 per annum - (Level 7)
Head Office - Ref. 2011/07/24HO (24 Posts)

Grade 12 Certificate with six years experience. Knowledge of PFMA. Good
communication skills. Computer literacy.

Wednesday, 23rd February 2011.

ADMINISTRATIVE OFFICER

R140,208 per annum - (Level 7)

Head Office - Ref. 2011/07/03HO (8 Posts)
Limpopo - Ref. 2011/07/03LP

National diploma/degree in Public Administration. No previous experience
required. Knowledge of Public administration. Proficient use of MS Office
applications.

Wednesday, 23rd February 2011.

CHIEF ADMINISTRATION CLERK
R140,208 per annum - (Level 7)

Eastern Cape - Ref. 2011/07/05EC

Head Office - Ref. 2011/07/05HO (4 Posts)

Grade 12 Certificate. Six years experience in administration matters.
Knowledge of administrative procedures.

Wednesday, 23rd February 2011.

CHIEF PROVISIONING ADMINISTRATION CLERK

R140,208 per annum - (Level 7)

Eastern Cape - Ref. 2011/07/06EC (2 Post)

Grade 12 Certificate. Six years as a Provisioning Administration Clerk.
Wednesday, 23rd February 2011.

CONTROL AUXILIARY SERVICES OFFICER

R140,208 per annum - (Level 7)

Head Office - Ref. 2011/07/10HO (2 Posts)

Limpopo - Ref. 2011/07/10LP (2 Posts)

Western Cape - Ref. 2011/07/10NW (2 Posts)

Grade 12 Certificate. Six years experience in Auxiliary Services.
Wednesday, 23rd February 2011.

HUMAN RESOURCES PRACTITIONER
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R140,208 per annum - (Level 7)
Head Office - Ref. 2011/07/15HO

Three-year qualification in Human Resources Management plus two years
relevant experience.

Wednesday, 23rd February 2011.

PERSONAL ASSISTANT
R140,208 per annum - (Level 7)
Head Office - Ref. 2011/07/55HO (2 Posts)

Secretarial diploma or equivalent qualification. Three years experience in
rendering a support service to senior management. General administration.

Wednesday, 23rd February 2011.

SENIOR DEVELOPMENT EXPERT
R140,208 per annum - (Level 7)
Head Office - Ref. 2011/07/11HO

National diploma/degree in Social Science plus two years appropriate
experience.

Wednesday, 23rd February 2011.

PROVISIONING ADMINISTRATION OFFICER
R140,208 per annum - (Level 7)
Limpopo - Ref. 2011/07/19LP

Grade 12 Certificate with six years experience. Knowledge of the PFMA. Good
communication skills. Computer literacy.

Wednesday, 23rd February 2011.

STATE ACCOUNTANT
R140,208 per annum - (Level 7)
Gauteng - Ref. 2011/07/23GP (2 Posts)

Three-year qualification in Finance plus two years experience in a financial
environment.

Wednesday, 23rd February 2011.

CHIEF WATER CONTROL OFFICER
R140,208 per annum - (Level 7)
Limpopo - Ref. 2011/07/07LP (2 Posts)

Grade 12 Certificate with six years relevant experience. A valid driver’s licence.
The following departmental courses must be fully completed: Water
Measurement, Water Distribution and Water Test, Water Resource
Management and Dam Control. Computer literacy. Applicant must have a
mathematical background as well as good verbal and written communication
skills.

Wednesday, 23rd February 2011.

PERSONAL ASSISTANT
R140,208 per annum - (Level 7)
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Head Office - Ref. 2011/07/16HO (2 Posts)
KwaZulu-Natal - Ref. 2011/07/16ZN

Secretarial diploma or equivalent qualification. Three years experience in
rendering a support service to senior management.

Wednesday, 23rd February 2011.

PROVISIONING ADMINISTRATION OFFICER
R140,208 per annum - (Level 7)
Head Office - Ref. 2011/07/18HO (4 Posts)

Grade 12 Certificate with six years experience. Knowledge of PFMA. Good
communication skills. Computer literacy.

Wednesday, 23rd February 2011.

ACCOUNTING CLERK

R113,568 per annum - (Level 6)

Eastern Cape - Ref. 2011/06/01EC (9 Posts)
Head Office - Ref. 2011/06/01HO (26 Posts)
Limpopo - Ref. 12011/06/01LP

Grade 12 Certificate plus three years experience in an administration
environment.

Wednesday, 23rd February 2011.

SENIOR PROVISIONING ADMINISTRATION CLERK
R113,568 per annum - (Level 6)
Head Office - Ref. 2011/06/24HO

Grade 12 Certificate with appropriate experience in Financial Administration.
Rendering of effective procurement of goods and services. Render effective
ordering, controlling and issuing of store items. Control and manage a
quotation system as well as the roster system. Receive and open bid
documents. Ensure proper filing of requisition (VA2). Process payments of
invoices for rendered services.

Wednesday, 23rd February 2011.

ADMINISTRATION CLERK: PROCUREMENT AND USER SUPPORT
R113,568 per annum - (Level 6)
Head Office - Ref. 2011/06/02HO

Grade 12 Certificate with three years experience. Knowledge of PFMA. Good
communication skills. Computer literacy.

Wednesday, 23rd February 2011.

CHIEF AUXILIARY SERVICES OFFICER
R113,568 per annum - (Level 6)

Head Office - Ref. 2011/06/05HO (6 Posts)
Limpopo - Ref. 2011/06/05LP

Western Cape - Ref. 2011/06/05WC

Senior certificate with Mathematics and Science as passed subjects. Two years
experience in hydrology and meteorology. Knowledge of the management of
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hydrological data. Numerical ability and analysis of data. Computer literacy with
database software will serve as an advantage. A valid driver’s licence.
Willingness to travel and work away from office for extended periods.

Wednesday, 23rd February 2011.

SENIOR SURVEY OFFICER
R113,568 per annum - (Level 6)
Limpopo - Ref. 2011/06/31LP (2 Posts)

A recognised National diploma in Survey Services. Processing of Survey data.
Compiling of final CAD/ DTM drawings. Compile and archive technical reports.
GIS Mapping. Technical data management. Technical office administration.
Librarian.

Wednesday, 23rd February 2011.

COMMUNITY DEVELOPMENT OFFICER

R113,568 per annum - (Level 6)

Limpopo - Ref. 2011/06/08LP (9 Posts)

Grade 12 Certificate plus relevant working experience.
Wednesday, 23rd February 2011.

TELECOMMUNICATIONS OPERATOR

R113,568 per annum - (Level 6)

Head Office - Ref. 2011/06/35HO

Grade 12 Certificate plus relevant experience and training.
Wednesday, 23rd February 2011.

LIBRARIAN
R113,568 per annum - (Level 6)
Limpopo - Ref. 2011/06/13LP

A recognised National diploma/degree in Library Science. Identify the
appropriate library resource needs. Compare selections with card
catalogue/electronic records. Review material from publisher catalogues and
various databases. Pre-select and display library material. Participate in book
selection meetings. Allocate books to relevant clients.

Wednesday, 23rd February 2011.

SENIOR PROVISIONING ADMINISTRATION CLERK
R113,568 per annum - (Level 6)
Limpopo - Ref. 2011/06/27LP (2 Posts)

Grade 12 Certificate with an appropriate experience in Financial Administration.
Rendering of effective procurement of goods and services. Render effective
ordering, controlling and issuing of store items. Control and manage a
quotation system as well as the roster system. Receive and open bid
documents. Ensure proper filing of requisition (VA2). Process payments of
invoices for rendered services.

Wednesday, 23rd February 2011.

SENIOR PROVISIONING ADMINISTRATION CLERK



SALARY: R113,568 per annum - (Level 6)
CENTRE & REFERENCE NUMBER:  Western Cape - Ref. 2011/06/25WC (4 Posts)

REQUIREMENTS: Grade 12 Certificate with three years experience. Knowledge of PFMA. Good
communication skills. Computer literacy.

APPLICATION DATE: Wednesday, 23rd February 2011.

POST: SENIOR PROVISIONING ADMINISTRATION CLERK

SALARY: R113,568 per annum - (Level 6)

CENTRE & REFERENCE NUMBER: Limpopo - Ref. 2011/06/28LP

REQUIREMENTS: Grade 12 Certificate with three years appropriate experience. Knowledge of
PFMA. Good communication skills. Computer literacy.

APPLICATION DATE: Wednesday, 23rd February 2011.

POST: SENIOR SUPPLY CHAIN CLERK

SALARY: R113,568 per annum - (Level 6)

CENTRE & REFERENCE NUMBER: Head Office - Ref. 2011/06/30HO (3 Posts)

REQUIREMENTS: Grade 12 Certificate with three years experience. Knowledge of PFMA. Good
communication skills. Computer literacy.

APPLICATION DATE: Wednesday, 23rd February 2011.

POST: CHIEF PROVISIONING ADMINISTRATION CLERK

SALARY: R113,568 per annum - (Level 6)

CENTRE & REFERENCE NUMBER: Head Office - Ref. 2011/06/06HO

REQUIREMENTS: Grade 12 Certificate. Six years as a Provisioning Administration Clerk.

APPLICATION DATE: Wednesday, 23rd February 2011.

POST: SENIOR SURVEY OFFICER

SALARY: R113,568 per annum - (Level 6)

CENTRE & REFERENCE NUMBER: Mpumalanga - Ref. 2011/06/34MP

REQUIREMENTS: National Certificate (Survey) / Survey Officer Certificate. One year experience.

APPLICATION DATE: Wednesday, 23rd February 2011.

POST: SENIOR WATER PLANT SUPERINTENDENT

SALARY: R113,568 per annum - (Level 6)

CENTRE & REFERENCE NUMBER: Gauteng - Ref. 2011/06/32GP

REQUIREMENTS: Grade 12 Certificate plus a Certificate in Water Care. Three years experience.

APPLICATION DATE: Wednesday, 23rd February 2011.

POST: PRINCIPAL AUXILIARY SERVICES OFFICER

SALARY: R113,568 per annum - (Level 6)

CENTRE & REFERENCE NUMBER:  Western Cape - Ref. 2011/06/14WC
REQUIREMENTS: Grade 12 Certificate. Three years experience as Auxiliary Services Officer.
APPLICATION DATE: Wednesday, 23rd February 2011.
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PROVISIONING ADMINISTRATION CLERK
R113,568 per annum - (Level 6)
Head Office - Ref. 2011/06/17HO (4 Posts)

Grade 12 Certificate with three years experience. Knowledge of PFMA. Good
communication skills. Computer literacy.

Wednesday, 23rd February 2011.

SENIOR HUMAN RESOURCE OFFICER
R113,568 per annum - (Level 6)
Limpopo - Ref. 2011/06/22LP (6 Posts)

Grade 12 Certificate or NQF equivalent qualification. Persal training. Three
years relevant experience.

Wednesday, 23rd February 2011.

SENIOR ADMINISTRATION CLERK
R113,568 per annum - (Level 6)

Eastern Cape - Ref. 2011/06/20EC

Head Office - Ref. 2011/06/20HO (13 Posts)
Limpopo - Ref. 2011/06/20LP (10 Posts)
Western Cape - Ref. 2011/06/20WC

Grade 12 Certificate with two years clerical experience. Knowledge of
administrative procedures and practices. Interpersonal communication skills.
Basic letter writing.

Wednesday, 23rd February 2011.

SENIOR ACCOUNTING CLERK
R113,568 per annum - (Level 6)

Head Office - Ref. 2011/06/19HO (5 Posts)
Limpopo - Ref. 2011/06/19LP

Grade 12 Certificate with appropriate experience. Capture and update entities
on the system, PERSAL, BAS and SAP. Check, capture information and clear
accounts. Follow up reports: S and T advance report and unpaid EBT control
account. Provide effective office services to the section. Paid stamps and filing
of stubs.

Wednesday, 23rd February 2011.

GIS OPERATOR

R113,568 per annum - (Level 6)

Mpumalanga - Ref. 2011/06/36MP

Three-year qualification plus relevant experience.
Wednesday, 23rd February 2011.

ACCOUNTING CLERK

R94,575 per annum - (Level 5)
Gauteng - Ref. 2011/05/01GP
Mpumalanga - Ref. 2011/05/01MP
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Grade 12 Certificate plus one year experience in a Financial environment.

Wednesday, 23rd February 2011.

PROVISIONING ADMINISTRATION CLERK
R94,575 per annum - (Level 5)
Limpopo - Ref. 2011/05/13LP

Grade 12 Certificate with appropriate experience in financial administration.
Rendering of effective procurement of goods and services. Render effective
ordering, controlling and issuing of store items. Control and manage a
quotation system as well as the roster system. Receive and open bid
documents. Ensure proper filing of requisition (VA2). Process payments of
invoices for rendered services.

Wednesday, 23rd February 2011.

ADMINISTRATION CLERK

R94,575 per annum - (Level 5)

Head Office - Ref. 2011/05/02HO (2 Posts)
Mpumalanga - Ref. 2011/05/02MP (2 Posts)

Grade 12 Certificate with two years clerical experience. Knowledge of
administrative procedures and practices. Interpersonal communication skills.
Basic letter writing.

Wednesday, 23rd February 2011.

HUMAN RESOURCES OFFICER
R94,575 per annum - (Level 5)
Head Office - Ref. 2011/06/12HO (5 Posts)

Grade 12 Certificate with appropriate experience. Receive and implement all
requests received from clients. Provide administrative support through written
correspondence. Liaise with internal and external stakeholders. Prepare and
provide management with information for decision making. Render human
resource management services.

Wednesday, 23rd February 2011.

WATER PLANT SUPERINTENDENT
R94,575 per annum - (Level 5)

Gauteng - Ref. 2011/05/19GP

Grade 12 Certificate. One year experience.

Wednesday, 23rd February 2011.

TELECOMMUNICATIONS OPERATOR

R94,575 per annum - (Level 5)

Eastern Cape - Ref. 2011/05/18EC

Grade 12 Certificate plus relevant experience and training.
Wednesday, 23rd February 2011.

PROVISIONING ADMINISTRATION CLERK
R94,575 per annum - (Level 5)
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Mpumalanga - Ref. 2011/05/06 MP

Grade 12 Certificate with appropriate experience in provisioning. Render
effective procurement of goods and services. Render effective ordering,
controlling and issuing of store items. Control and manage a quotation system
as well as the roster system. Receive and open bid documents. Ensure proper
filing of requisition (VA2). Process payments of invoices for rendered services.

Wednesday, 23rd February 2011.

SECRETARY
R94,575 per annum - (Level 5)
KwaZulu-Natal - Ref. 2011/05/08ZN

Grade 12 Certificate with typing as a subject or any other course/qualification.
Minimum of two years experience. Language skills and the ability to
communicate well with people at different levels and from diverse backgrounds.
Good telephone etiquette. Computer literacy. Sound organisational skills. Good
interpersonal relations. High level of reliability. Basic written communication
skills. Ability to act with tact and discretion as well as good grooming and
presentation.

Wednesday, 23rd February 2011.

ADMINISTRATION CLERK

R94,575 per annum - (Level 5)

Eastern Cape - Ref. 2011/05/10EC (2 Posts)
Head Office - Ref. 2011/05/10HO (4 Posts)
Limpopo - Ref. 2011/05/10LP (2 Posts)
Mpumalanga - Ref. 2011/05/10MP (2 Posts)
Western Cape - Ref. 2011/05/10WC (2 Posts)

Grade 12 Certificate with two years clerical experience. Knowledge of
administrative procedures and practices. Interpersonal communication skills.
Basic letter writing.

Wednesday, 23rd February 2011.

PRINCIPAL AUXILIARY SERVICES OFFICER

R94,575 per annum - (Level 5)

Head Office - Ref. 2011/05/05HO (8 Posts)

Grade 12 Certificate. Three years experience as an Auxiliary Services Officer.
Wednesday, 23rd February 2011.

SENIOR AUXILIARY SERVICES OFFICER
R94,575 per annum - (Level 5)
Head Office - Ref. 2011/05/11HO (6 Posts)
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Senior certificate with Mathematics and Science as passed subjects. One year
technical experience. Knowledge of data gathering and processing. Computer
literacy with database software will serve as an advantage. A valid driver’s
licence. Willingness to travel and work away from office for extended periods.

Wednesday, 23rd February 2011.

SENIOR HUMANRESOURCES OFFICER
R94,575 per annum - (Level 5)
Limpopo - Ref. 2011/05/12LP (2 Posts)

Grade 12 Certificate or NQF equivalent qualification. Persal training. Three
years relevant experience.

Wednesday, 23rd February 2011.

SENIOR SUPPLY CHAIN CLERK
R94,575 per annum - (Level 5)
Head Office - Ref. 2011/05/15HO (3 Posts)

Grade 12 Certificate with three years experience. Knowledge of the PFMA.
Good communication skills. Computer literacy.

Wednesday, 23rd February 2011.

PRINCIPAL AUXILIARY SERVICES OFFICER

R94,575 per annum - (Level 5)

Mpumalanga - Ref. 2011/05/05MP

Grade 12 Certificate. Three years experience as an Auxiliary Services Officer.
Wednesday, 23rd February 2011.

REGISTRY CLERK

R94,575 per annum - (Level 5)

Head Office - Ref. 2011/05/07HO

Grade 10 or Grade 12 Certificate. No experience required, an entry level post.

Wednesday, 23rd February 2011.

SURVEY OFFICER

R94,575 per annum - (Level 5)

Head Office - Ref. 2011/05/17HO

National Certificate (Survey) / Survey Officer Certificate. One year experience.

Wednesday, 23rd February 2011.

GENERAL FOREMAN
R79,104 per annum - (Level 4)
Limpopo - Ref. 2011/04/04LP

Grade 4 with appropriate experience in maintenance of mechanical bulk water
infrastructure and construction equipment. Conduct general routine inspections.
Perform routine maintenance tasks for bulk water supply.

Thursday, 24th February 2011.
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CHIEF MESSENGER

R79,104 per annum - (Level 4)

Eastern Cape - Ref. 2011/04/01EC

Grade 12 Certificate plus a minimum of three years experience.
Thursday, 24th February 2011.

DRIVER (WATER AFFAIRS)

R79,104 per annum - (Level 4)

Head Office - Ref. 2011/04/02HO

ABET or Grade 12 Certificate plus a valid relevant driver's licence.

Thursday, 24th February 2011.

ADMINISTRATION CLERK
R79,104 per annum - (Level 4)
Head Office - Ref. 2011/04/09HO
KwaZulu-Natal - Ref. 2011/04/09ZN

Grade 12 Certificate with two years clerical experience. Knowledge of
administrative procedures and practices. Interpersonal communication skills.
Basic letter writing.

Thursday, 24th February 2011.

REGISTRY CLERK

R79,104 per annum - (Level 4)

Head Office - Ref. 2011/04/06HO (2 Posts)

Grade 10 or Grade 12 Certificate. No experience required, an entry level post.

Thursday, 24th February 2011.

ACCOUNTING CLERK
R79,104 per annum - (Level 4)
Limpopo - Ref. 2011/04/08LP

Grade 12 Certificate with appropriate experience. Capture and update of
entities on system, PERSAL, BAS and SAP. Check, capture information and
clear accounts. Follow up reports: S and T advance report and unpaid EBT
control account. Provide effective office services to the section. Paid stamps
and filing of stubs.

Thursday, 24th February 2011.

DRIVER / OPERATOR
R66,750 per annum - (Level 3)



CENTRE & REFERENCE NUMBER: Gauteng - Ref. 2011/03/04GP

REQUIREMENTS: Grade 12 Certificate plus a driver's licence. One year experience in
driver/messenger services.

APPLICATION DATE: Thursday, 24th February 2011.

POST: FOOD SERVICE AID

SALARY: R66,750 per annum - (Level 3)

CENTRE & REFERENCE NUMBER: Head Office - Ref. 2011/03/05HO

REQUIREMENTS: Grade 8 - 10. Relevant experience will be an added advantage. Customer

relations. Ability to work under pressure. Interpersonal relations, good planning
and organising skills. Knowledge of health and safety measures.

APPLICATION DATE: Thursday, 24th February 2011.
POST: GENERAL FOREMAN
SALARY: R66,750 per annum - (Level 3)

CENTRE & REFERENCE NUMBER: Limpopo - Ref. 2011/03/06LP

REQUIREMENTS: Grade 4 with appropriate experience in maintenance of mechanical bulk water
infrastructure and construction equipment. Conduct general routine inspections.
Perform routine maintenance tasks for bulk water supply.

APPLICATION DATE: Thursday, 24th February 2011.
POST: GENERAL WORKER
SALARY: R66,750 per annum - (Level 3)

CENTRE & REFERENCE NUMBER: Limpopo - Ref. 2011/03/07LP (4 Posts)
CENTRE & REFERENCE NUMBER: Mpumalanga - Ref. 2011/03/07MP (2 Posts)
CENTRE & REFERENCE NUMBER: Western Cape - Ref. 2011/03/07WC

REQUIREMENTS: A Grade 12 Certificate with appropriate experience.
APPLICATION DATE: Thursday, 24th February 2011.

POST: TRADESMAN AID

SALARY: R66,750 per annum - (Level 3)

CENTRE & REFERENCE NUMBER: Head Office - Ref. 2011/03/16HO (2 Posts)
CENTRE & REFERENCE NUMBER: Limpopo - Ref. 2011/03/16LP (3 Posts)
CENTRE & REFERENCE NUMBER: Western Cape - Ref. 2011/03/16WC (2 Posts)

REQUIREMENTS: ABET skills with one year technical experience.

APPLICATION DATE: Thursday, 24th February 2011.

POST: MESSENGER

SALARY: R66,750 per annum - (Level 3)

CENTRE & REFERENCE NUMBER: Head Office - Ref. 2011/03/11HO

REQUIREMENTS: ABET or Grade 12 Certificate with a minimum of two years experience. Basic
communication skills and client liaison.

APPLICATION DATE: Thursday, 24th February 2011.

POST: GENERAL WORKER: WATER CONTROL AID
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REQUIREMENTS:
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SALARY:

CENTRE & REFERENCE NUMBER:
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R66,750 per annum - (Level 3)
Limpopo - Ref. 2011/03/09LP (3 Posts)

Grade 10 Certificate. Good communication skills, reading and writing skills.
Ability to read various water meters and gauge plates.

Thursday, 24th February 2011.

GROUNDSMAN
R66,750 per annum - (Level 3)
Gauteng - Ref. 2011/03/10GP (3 Posts)

Grade 8 Certificate. Knowledge of operating tools for ground maintenance.
Basic knowledge of plants.

Thursday, 24th February 2011.



